EEO DATA RECORD

Applicants and employees are treated without regard to race, creed, religion, color, national

origin/nationality, ancestry, age, sex/gender, marital/civil union status, familial status, affectional or sexual
orientation, gender identity or expression, domestic partnership status, atypical hereditary cellular or blood trait,
genetic information, disability (including perceived disability, physical, mental and/or intellectual disability), or
liability for service in the Armed Forces of the United States.

As employees/government contractors, we comply with government regulations and affirmative action
responsibilities. Solely to help us comply with government record keeping, reporting and other legal
requirements, please fill out the EEO Data Record. We appreciate your cooperation. This will be the only
correspondence applicants will receive unless contacted for an interview by a search committee.
This data is for periodic government reporting and will be kept in a Confidential File separate from the
Application for Employment. Upon receipt, this form will be reviewed by the Equal Employment
Opportunity Officer.

DATE:

POSITION APPLIED FOR:

DEPARTMENT:
Referral: [Irtiend  [JRelative [ IWalkln [ ]Employment Agency || Advertisement [_|Website
EEO DEMOGRAPHIC DATA
Check any applicable: [ IMale [ JFemale
[Iwhite [ |Black [ ]Hispanic [ ]American Indian/Alaskan Native

[ ]Asian [ INative Hawaiian/Pacific Islander [ _|Two or more Races

|:|Veteran |:|Disabled |:|Disabled Veteran

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, Higher Education Amendments of 1998 requires all colleges
and universities that receive federal financial aid to distribute a campus security report on an annual basis. The report includes statistics for the previous
three years concerning reported crimes that occurred on campus; in certain off-campus buildings or property owned or controlled by Rowan University;
and on public property within, or immediately adjacent to and accessible from the campus. The report also includes institutional policies concerning
public safety, such as policies concerning alcohol and drug use, crime prevention, the reporting of crimes, sexual assault, and other matters. You can
obtain a copy of this report by contacting the Department of Public Safety or by accessing the following website:
http://www.rowan.edu/pdf/2005_campus_security_report.pdf .

Please complete and submit by email to jayneb@rowan.edu or print and return this form to:
Attn. Office of Equity and Diversity, Rowan University,

Bunce Hall, Suite 256

201 Mullica Hill Road,

Glassboro, NJ 08028



mailto:velez-yelin@rowan.edu
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